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  Repor*ng	
  
January	
  –	
  June	
  2019	
  

Fall	
  Cer*fica*on	
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  (delayed)	
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  date:	
  	
  March	
  3,	
  2020	
  
	
  	
  End	
  date:	
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  30,	
  2020	
  



Thank	
  you	
  for	
  your	
  pa*ence	
  in	
  awai*ng	
  the	
  first	
  effort	
  cer*fica*on	
  
period	
  to	
  include	
  UCPath	
  payroll.	
  As	
  we	
  open	
  this	
  cer*fica*on	
  
session,	
  we	
  wanted	
  to	
  make	
  you	
  aware	
  of	
  several	
  issues	
  and	
  
changes	
  related	
  to	
  the	
  Effort	
  Repor*ng	
  System	
  (ERS).	
  
ERS	
  has	
  been	
  upgraded	
  to	
  a	
  new	
  version	
  to	
  work	
  with	
  earnings	
  
from	
  either	
  UCPath	
  or	
  PPS.	
  
As	
  a	
  reminder,	
  this	
  cer*fica*on	
  period	
  January	
  through	
  June	
  2019,	
  
includes	
  PPS	
  transac*ons	
  for	
  payroll	
  in	
  January	
  and	
  February,	
  and	
  
UCPath	
  transac*ons	
  for	
  March	
  through	
  June.	
  
The	
  following	
  pages	
  will	
  illustrate	
  some	
  of	
  the	
  changes,	
  as	
  well	
  as	
  
discuss	
  some	
  issues	
  you	
  will	
  encounter	
  in	
  this	
  January	
  to	
  June	
  
2019	
  cer*fica*on	
  period.	
  

Overview	
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Payroll	
  Detail	
  Report	
  with	
  	
  
new	
  hybrid	
  (PPS	
  and	
  UCPath)	
  Headings	
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Other	
  Data	
  Differences	
  between	
  PPS	
  and	
  UCPath 
 •  Title	
  Code	
  is	
  now	
  ‘Job’	
  Code.	
  Pay	
  Rate	
  is	
  now	
  

‘Compensa*on’.	
  

•  Pay	
  Cycle	
  Code	
  is	
  now	
  ‘M’	
  instead	
  of	
  ‘MO’	
  and	
  1,2,or	
  3	
  
instead	
  of	
  B1,	
  B2,	
  B3.	
  

•  ‘E1’	
  /	
  ’E3’	
  Salary	
  Cost	
  Transfers	
  	
  
§  Replaced	
  by	
  Restatement	
  Flag	
  in	
  UCPath	
  
§  R	
  (Reversal)	
  is	
  equivalent	
  to	
  E1	
  
§  Y	
  (Restatement)	
  is	
  equivalent	
  to	
  E3.	
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Vaca*on	
  and	
  Sick	
  Pay	
  –	
  UCPath	
  vs	
  PPS	
  

PPS Sick and Vacation earnings in ERS continue to go ‘Below the Line’ 

UCPath Sick and Vacation earnings in ERS will go ‘Above the Line’ 
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As found on CGA website:  ERS Job Aids - Payroll Details Report
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In	
  order	
  to	
  prepare	
  for	
  the	
  January	
  –	
  June	
  2019	
  effort	
  
cer*fica*on	
  session,	
  the	
  UCB	
  Contracts	
  &	
  Grants	
  
Accoun*ng	
  (CGA)	
  team	
  reviewed	
  each	
  of	
  the	
  400,000+	
  
payroll	
  transac*on	
  lines	
  fed	
  to	
  ERS	
  from	
  UCPath.	
  	
  
Where	
  it	
  was	
  determined	
  that	
  derived	
  effort	
  from	
  UCPath	
  
was	
  incorrect	
  for	
  a	
  significant	
  popula*on,	
  CGA	
  overrode	
  
the	
  values.	
  This	
  means	
  there	
  will	
  be	
  discrepancies	
  between	
  
what	
  you	
  see	
  in	
  the	
  ledger	
  and	
  what	
  you	
  see	
  in	
  ERS	
  in	
  the	
  
derived	
  effort	
  fields	
  on	
  those	
  lines.	
  	
  
Other	
  discrepancies,	
  such	
  as	
  missing	
  transac*ons	
  and	
  
duplicate	
  transac*ons	
  were	
  also	
  corrected.	
  

	
  
	
  

January	
  –	
  June	
  2019	
  Effort	
  Cer*fica*on	
  

8	
  



CGA	
  did	
  not	
  correct	
  errors	
  that	
  affected	
  only	
  a	
  small	
  popula*on	
  of	
  
transac*ons,	
  in	
  order	
  to	
  be	
  able	
  to	
  proceed	
  with	
  the	
  cer*fica*on	
  
process	
  as	
  soon	
  as	
  possible	
  and	
  minimize	
  further	
  compliance	
  delay.	
  	
  
For	
  these	
  errors,	
  it	
  is	
  possible	
  that	
  a	
  fix,	
  in	
  the	
  form	
  of	
  a	
  direct	
  retro	
  
or	
  a	
  benefit	
  cost	
  transfer	
  processed	
  in	
  UCPath,	
  is	
  not	
  possible	
  at	
  
this	
  *me.	
  In	
  those	
  rare	
  cases	
  we	
  ask	
  that	
  you	
  adjust	
  the	
  effort	
  in	
  
the	
  report	
  to	
  the	
  correct	
  value,	
  and	
  have	
  the	
  PI	
  cer*fy	
  the	
  report	
  
with	
  errors.	
  The	
  report	
  status	
  will	
  be	
  ‘Cer*fied/AdjustReqd’.	
  	
  
If	
  a	
  fix	
  and	
  retroac*ve	
  adjustment	
  are	
  available	
  in	
  the	
  future,	
  the	
  
report	
  can	
  be	
  re-­‐opened	
  and	
  final	
  cer*fica*on	
  can	
  be	
  completed	
  at	
  
that	
  *me.	
  

January	
  –	
  June	
  2019	
  Effort	
  Cer*fica*on	
  (cont’d)	
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According	
  to	
  UCPath’s	
  func*onal	
  specifica*ons,	
  derived	
  effort	
  is	
  a	
  
calcula*on	
  on	
  each	
  payroll	
  transac*on	
  line.	
  

•  ERS	
  determines	
  included/excluded	
  earnings	
  from	
  Time	
  Code	
  and	
  
Pay	
  Category	
  values.	
  

•  Both	
  Time	
  Code	
  and	
  Pay	
  Category	
  values	
  in	
  the	
  earnings	
  record	
  
have	
  to	
  be	
  true	
  (both	
  have	
  to	
  be	
  ‘yes’)	
  for	
  the	
  earning	
  to	
  be	
  effort	
  
bearing.	
  If	
  either	
  value	
  is	
  not	
  true,	
  the	
  earning	
  is	
  considered	
  not	
  
effort	
  bearing	
  and	
  is	
  reported	
  ‘below	
  the	
  line’	
  in	
  the	
  Payroll	
  Detail	
  
report	
  in	
  the	
  Excluded	
  Earnings	
  sec*on.	
  

	
  

Derived	
  Effort	
  Calcula*on	
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Derived	
  Effort	
  Calcula*on	
  –	
  Monthly	
  Employees	
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•  For	
  monthly	
  employees,	
  the	
  calcula*on	
  is	
  based	
  on	
  the	
  
number	
  of	
  hours	
  worked	
  in	
  a	
  month	
  divided	
  by	
  the	
  total	
  
working	
  hours	
  in	
  that	
  month.	
  Working	
  hours	
  vary	
  from	
  
month	
  to	
  month	
  for	
  this	
  category	
  of	
  employees(a).	
  

•  Derived	
  effort	
  can	
  also	
  be	
  calculated	
  by	
  mul*plying	
  an	
  
employee’s	
  FTE	
  by	
  the	
  Pay	
  Distribu*on	
  %	
  on	
  a	
  project’s	
  
chartstring.	
  

(a)	
  Details	
  on	
  working	
  hours	
  for	
  faculty	
  summer	
  appointments	
  can	
  be	
  found	
  on	
  page	
  10	
  of	
  APM-­‐600	
  



Derived	
  effort	
  for	
  biweekly	
  employees	
  is	
  calculated	
  as	
  
the	
  number	
  of	
  hours	
  worked	
  divided	
  by	
  174.	
  	
  

•  The	
  ERS	
  Paid	
  %	
  column	
  on	
  the	
  payroll	
  details	
  report	
  
for	
  biweekly	
  employees	
  reflects	
  the	
  number	
  of	
  
hours	
  worked	
  on	
  a	
  chartstring	
  during	
  the	
  specified	
  
earnings	
  period.	
  	
  

•  Note	
  that	
  some	
  direct	
  retro	
  transac*ons	
  may	
  not	
  
reflect	
  total	
  hours	
  correctly	
  in	
  this	
  column.	
  These	
  
are	
  an	
  example	
  of	
  where	
  CGA	
  overrode	
  the	
  derived	
  
effort	
  because	
  the	
  hours	
  were	
  incorrect,	
  and/or	
  
validated	
  the	
  effort	
  was	
  calculated	
  correctly.	
  	
  

Derived	
  Effort	
  Calcula*on	
  –	
  Biweekly	
  Employees	
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As	
  was	
  the	
  prac*ce	
  before,	
  the	
  total	
  effort	
  by	
  chartstring	
  and	
  
pay	
  period	
  for	
  Federally	
  Sponsored	
  Projects,	
  Other	
  Sponsored	
  
Projects,	
  and	
  Non	
  Sponsored	
  Ac*vi*es	
  is	
  aggregated	
  and	
  
represents	
  the	
  basis	
  for	
  the	
  effort	
  in	
  those	
  three	
  categories.	
  
Effort	
  on	
  the	
  header	
  page	
  is	
  the	
  total	
  effort	
  by	
  project	
  divided	
  by	
  
the	
  aggregate.	
  

Derived	
  Effort	
  –	
  Monthly	
  and	
  Biweekly	
  Employees	
  

13	
  



	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
Thank	
  you.	
  
Please	
  be	
  sure	
  to	
  email	
  cgahelp@berkeley.edu	
  for	
  any	
  
ques*ons	
  or	
  problems	
  that	
  arise.	
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